TENDRING HUNDRED PRIMARY SCITT
Inclusion Policy
Aims and values:
Tendring Hundred Primary SCITT is committed to a policy of inclusion for staff, trainers, Trainees and potential Trainees in all aspects of its work. This policy will be evident in our recruitment and selection procedures, in our training, in our assessment of Trainees and our provision of resources, services and facilities.

The aim of the policy is to ensure that all staff, trainers and Trainees have equal access to the training, facilities and resources of the SCITT.
We are committed to the promotion of equality and opportunity for all. We will act positively to eliminate any discrimination where it occurs.
This policy provides a framework to ensure that all Trainees are supported in becoming successful teachers on the basis of individual need irrespective of age, gender, race, colour, ethnic origin, political or religious belief, disability, sexual orientation or other relevant distinction.
This policy also provides a framework to ensure that all trainers and staff of the SCITT are supported in their roles based upon individual need irrespective of age, gender, race, colour, ethnic origin, political or religious belief, disability, sexual orientation or other relevant distinction.
Potential Trainees are defined as applicants to the SCITT programme who meet our entry requirements for interview and the TDA requirements for acceptance (as referred to in our Recruitment and Selection Policy).

We aim to widen access and admission to encourage more Trainees from under-represented groups. We believe that this commitment is as important in the context of us as a provider with limited ethnic diversity as in providers with a more ethnically diverse population.
Leadership and Management:

We are committed to actively tackling racial discrimination and to promoting equal opportunities and good race relations.

Tendring Hundred Management Board is responsible for:
· Ensuring compliance with the Equality Act 2010 which consolidates the duties of the following acts and statutory instruments:
The Equal Pay Act 1970

the Race Relations Act 1976 as amended by Race Relations (Amendment) Act 2000, 
the Sex Discrimination Acts 1975 and 2006

the Disability and Discrimination Acts 1995 and 2005

the Employment Equality (Age) Regulations 2006

the Employment (Sexual Orientations) Regulations 2003

the Employment (Religion or Belief) Regulations 2003

the Equality Act 2006, Part 2
the Equality Act (Sexual Orientation) Regulations 2007

and ensuring compliance with:

the Special Education Needs and Disability Act 2001
· Ensuring the policy is working in practice

· Monitoring the success of the policy

· Identifying and remedying failures of the policy

· Directing the Quality Assurance work of the Training and Assessment Committee and the Recruitment and Selection Committee in their monitoring and collation of data related to inclusion

· Ensuring that all those involved in the recruitment and selection of Trainees are familiar with “Able to Teach” 2007 (as stated in our Recruitment and Selection Policy).
The Programme Manager is responsible for:
· Ensuring all staff, trainers and Trainees are aware of this policy and its contents

· The day to day implementation of the policy

· Recording and reporting failures of the policy to the Management Board

Procedures:
If a Trainee, trainer or member of staff believes there to be a failure in the policy the Programme Manager should be informed at the earliest opportunity.

Any incidents or complaints that come under the general heading of unacceptable behaviour should be logged on an Incident Form and the Programme Manager will report to members of the Management Board who will decide on action to be taken. All will be treated seriously and investigated. 
Advice will be sought from outside agencies where necessary.

Unacceptable practice
· Direct discrimination-which is treating a person less favourably than others.
· Indirect discrimination-which occurs when conditions, although applied equally, operate to the detriment of people from a particular group (eg. rules about clothing), which cannot be justified, and result in a group being proportionately disadvantaged.
· Victimisation-this is the taking of action against people who give information, give evidence or bring proceedings in cases of alleged discrimination.

· Harassment-which is the cause of threatening, abusive or insulting behaviour or language thus causing people to feel threatened or intimidated.
Monitoring:

· Relevant documentation relating to recruitment and selection will be scrutinised by the Recruitment and Selection Committee for evidence of equal opportunities including application and interview data.

· Relevant documentation relating to training and assessment will be scrutinised by the Training and Assessment Committee for evidence of equal opportunities including evaluation forms and Trainee data.

· Feedback from monitoring and reports from the separate committees will be published in minutes of their meetings

Training and Development:

Staff, trainers and Trainees will be advised on the procedures related to this policy and any related policies.

Data collected through analysis of Trainees’ applications and evaluations will be used to inform the planned review of the policy and procedures.

Awareness of the policy and issues of race equality and equal opportunities will be raised through its training programme and documentation.
Publishing Policy:

This policy will be made available to all Partnership schools and staff through our website and handbooks. A copy will be placed in all Trainee Handbooks.

A copy will be kept in the library at the Lead School.

Review date for the Policy:

This policy will be reviewed annually by the Management Board during the Summer Term.
Race Equality Statement

Tendring Hundred Primary SCITT will take all necessary steps to tackle racial discrimination by ensuring that formal and informal policies and procedures are not discriminatory and by promoting equality of opportunity and good race relations between people of different racial groups.
The Management Board, all members of the Partnership and colleagues who manage and support Trainees will be proactive in promoting racial equality and good race relations and in tackling unlawful racial discrimination through their responsibilities. Tendring Hundred Primary SCITT aims to ensure that the treatment of Trainees, staff and applicants is based solely on merit, ability and potential in recruitment, selection, training, development, assessment and promotion.
Equal Opportunities Statement

Tendring Hundred Primary SCITT is committed to equal opportunities for Trainees, staff and applicants in recruitment and selection, all aspects of teaching and assessment and in its provision of Trainee services. It seeks to encourage, support and value Trainees and staff on the basis of their merits, abilities and potential, regardless of age, gender, racial or national origin, disability, religion or belief, sexual orientation or family circumstances.
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